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The BC Bereavement Helpline has existed since 1988 and its mission statement is as fol-
lows: 
“To facilitate the provision of care and support to the bereaved and their caregivers of British 
Columbia, and to ensure that their interests are publicly safeguarded. 
The BC Bereavement Helpline has a resource directory that covers not-for-profit groups and 
agencies in the province of BC.  
If you are working with grieving persons or grieving yourself please remember there are re-
sources in the community to assist those in need. 
 
Symptoms of grief can include: 
-overwhelming sadness    -confusion 
-inability to sleep     -inability to concentrate 
-lack of appetite     -irritable 
-cry easily      -depressed 
-lack of desire to do anything    -forgetfulness 
-feeling like you are going “crazy’ 
 
The BC Bereavement Helpline is committed to increasing public understanding of bereave-
ment as a normal life process through education, advocacy, networking, and dissemination of 
information.  
 
The BC Bereavement Helpline is the largest non-profit bereavement support network in 
BC.    
Contact us for information today.  
 
Web site is www.bcbereavementhelpline.com 
Lower Mainland: 604-879-6654 
Throughout BC: 1-877-779-2223 
or e-mail bcbh@telus.net 

Advert 
                                    Bereavement  Support is an Essential Service 

A huge big  welcome to our Newest  SIP Members 
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Reprinted from the Vancouver Sun - For those that did not read it 
the first time 

By Douglas Todd 28 Aug 2010 

In China they call him "The Master." Vancouver psycholo-
gist John Banmen  is seen by millions of Chinese people as the 
master teacher who has come from Canada to connect them to 
their authentic selves and their frequently estranged family mem-
bers. 
Before Banmen began regular trips to China in 2003, the profes-
sor emeritus from the University of B.C. had in the previous two 
decades helped turn thousands of Asian people into teachers of 
his form of Western family therapy. 
Banmen treats what he is doing in Asia like "a mission." He con-
tinues to educate tens of thousands of therapists, including train-
ers of therapists, in regions ranging from Hong Kong and Taiwan 
to South Korea, Singapore and Malaysia. 
And it's taking hold. The head of Thailand's Royal College of 
Psychiatrists, for instance, has convinced the Thai government 
to pay for every psychiatrist in that country of 66 million to be 
trained in the methods taught by Banmen and his followers. 
The response to his therapeutic model in China, however, has 

been even more dramatic. 
"China is the fastest-growing and the biggest," Banmen says, shaking his head in amazement. 
The soft-spoken Delta resident has trouble believing Asians' intensity of devotion to his school of family 
therapy, which was founded by his late mentor and friend, the acclaimed American psychologist Virginia 
Satir  . 
Compared to Canada and the U.S., where a psychologist might teach a few dozen graduate students a 
year, the president of one university in Shanghai recently asked Banmen to establish a program to train 
10,000 Chinese therapists. 
"The numbers in China are so different from here," avuncular Banmen said in a recent interview at a hotel 
in Richmond, where, not entirely coincidentally, more than half the population is of ethnic Chinese origin. 
Virtually unknown to the public in Canada, Banmen is of modest demeanor, modest stature and was driv-
ing a modest red sedan the day we met. 
Yet, even while he seems to blend into the furniture in the B.C. hotel, his low-key quality is adored in Asia, 
where he believes he may have helped expose tens of million of people to Satir's approach. 
In Asia he is a star, a master, a Western guru. His books have been translated into many Asian lan-
guages. 
Banmen (who won't say his age, but seems in his late 60s) is interviewed in the media almost every time 
he travels to Asia, including China. Many of the various newspapers, magazines and TV stations that pro-
file him each reach millions of readers and viewers. 
And, unlike in North America, it doesn't at all hurt that Banmen is in his so-called sunset years. 
"In most parts of Asia, and especially China," he says with a smile, "people believe: 'He's old, therefore he 
must be good.' " 
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Western psychology rejected  
What do Chinese people, and other Asians, see in this easygoing senior who was born in Ukraine, trav-
elled Europe with his family, learned several languages and, soon after the Second World War, immi-
grated to Canada? 
Banmen answers the question by describing the two most notable things about the ways Chinese and 
other Asian people often respond to his training programs. 
But before we get to them, some background. 
Although places such as Hong Kong have been relatively open to Western psychology, China has largely 
rejected it until now. 

In fact, Vancouver psychologist Ed Shen , who was raised in Hong Kong, says Western-style psychology 
was banned during Chairman Mao Zedong 's Cultural Revolution of the late 1960s and early '70s. Psy-
chology texts were burned. 
As both Banmen and Shen confirm, Chinese culture has also for centuries emphasized the importance of 
"saving face" and not "washing your dirty linen" in front of others, including a therapist. So most Chinese 
are not familiar with counselling. 
But things are changing in China, as the country continues to open up to Western psychological meth-
ods, especially those that may complement Chinese values. 
What are the two main things Chinese people find most appealing about Banmen's approach? 
"The first is they have never before been told they have a self," he says, without hesitation. 
When they hear about the self, Banmen says Chinese people are emotionally touched and become ex-
cited about personal growth, about believing they are more than numbers. 
"They learn they are lovable and worthwhile. It changes their perceptions of themselves. They accept 
themselves. That really turns them on. Half of the class will cry. And weeping in Chinese culture is not 
popular." 
The second key thing that resonates deeply with Chinese people is Satir's emphasis on one's family of 
origin, which connects to the Chinese emphasis on elders. 
Satir's method focuses on the "unfinished business" of the family, Banmen says. It typically goes back 
three generations, to grandparents. 
"Chinese people love it. They feel so validated about their beliefs about family. It's so big for them," says 
Banmen, whose presentations in Asia are always done through a translator. He says he's not ready to 
learn a fifth language. 
"So many people make up with their families after taking our programs. They tell me things like, 'I told my 
dad for the first time I love him.' It's really moving for me to hear how this family of origin work affects 
their lives." 
The educational programs Banmen has designed for training therapists in Asia are extensive. 
They typically include three separate five-day training sessions, which are interspersed with months of 
extensive practice and supervision. Banmen believes a budding therapist needs at least 27 hours of di-
rect training in Satir's methods to be effective. 
Shen, who left Asia 20 years ago and is soon returning to teach at Hong Kong University and open a    
private psychological practice, has never met Banmen, but knows about his work in Asia. 
Shen said the expansion of Satir's methods in China reflect how the country's leaders have cautiously 
opened up to Western psychology since the 1970s. 
Before the Cultural Revolution, Shen said, the main sources for Chinese psychological theory were Rus-
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sian psychologists, most notably Ivan Pavlov , who specialized in behavioral conditioning. 
After the death of Mao Zedong, however, Chinese officials started emphasizing pragmatic forms of indus-
trial and educational psychology. 
"Many schools of psychology are now trying to get into China," Shen said, approvingly. "They're excited 
by it. It's a new frontier." 
Family therapy appears to be one of the country's latest passions, Shen said. It's made significant inroads 
in China, Shen believes, in part because Banmen had a "head start" in Asia over other psychological 
schools. He worked in Hong Kong before the Chinese regained sovereignty over it in 1997. 
Shen also says Banmen's age and Caucasian background give him "more credibility" in China than some 
others -- since Chinese people "put more faith" in older people and most closely associate psychology 
with the West. 
In addition, Shen says Satir's family therapy plugs into Chinese people's "role consciousness," including 
the way individuals often sacrifice themselves for the benefit of the family or social system. 
"I think it's a good thing that Chinese people become better acquainted with this understanding of how the 
family works," Shen said. 
"We'll have to wait and see whether it actually improves the Chinese family system. There's a long way to 
go. You don't know what seed is going to end up in harvest." 
 

Years in the making  
Banmen's dedication to family therapy in Asia and China was the direct result of a choice Satir made al-
most 30 years ago. 
When leading Asian officials asked her in the early 1980s to recommend colleagues who could best teach 
her methods in the East, Satir recommended Banmen and two female therapists. 
With Satir deceased, one of those female therapists has retired and the other travels three times a year to 
Asia. And Banmen plugs away at an almost ferocious rate. 

His eyes light up as he talks about how the family therapy of Satir dovetails 
with ancient Chinese philosophy and spirituality, including Buddhism, Taoism 
and Confucianism. 
That's much of the reason, he believes, Chinese government leaders, busi-
ness people and academics are so enthusiastic about it. 
When one prominent government leader asked Banmen to share his dream 
of how widespread Satir's thinking could one day become in China, Banmen 
decided to give the official a target number. 
Banmen combined China's population of 1.3 billion with American thinker 

Malcolm Gladwell's theories about what portion of a population needs to change to create a cultural 
"tipping point." 
After doing his calculations, Banmen told the official his aim is to help train 65 million Chinese people in 
the Satir family therapy model. 
Although Banmen says the figure is almost a joke, it's plain there is also a serious edge to it. 
The type of psychology he is teaching in China "could change the country," he says, softly, without preten-
sion. 
Banmen gives little sense he is in it for the money. 
The fees received by Banmen and his organization, the Satir Institute of the Pacific, which has branches 

�
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in Canada and Asia, range all over the place, based on ability to pay. Sometimes, he says, he receives 
the equivalent of only $150 for a full day spent teaching a few hundred Asians. 
It is Satir's vision, which he now embodies, that keeps Banmen going. 
Solidly establishing Satir's approach in China and other parts of Asia would be a wonderful legacy for a 
woman he considers remarkable. As do many others. 
A few years ago, Psychotherapy Networker magazine asked thousands of mainstream North American 
therapists to rank the most influential psychotherapists of the past 25 years. 
Satir (1916-1988) came in fifth. 

She was the only woman on the list, which was topped by Carl Rogers  and Aaron Beck . 
Banmen hands me two booklets about Satir's work. 
One booklet focuses on its strong spiritual component. As Banmen says, Satir believed "humans are spiri-
tual beings in a physical body." 
She saw all people as basically good, as unique manifestations of the same universal "Life Force," with 
the potential to grow. 

The other booklet, written by Banmen and his therapist wife, Kathlyne Maki-Banmen , highlights Satir's 
groundbreaking psychological theories. 
They include her widely accepted observations on humans' common coping patterns when under stress. 

"She labeled them placating (pleasing), blaming (projecting), 
super-reasonable (analyzing) and irrelevant (distracting)," Ban-
men and Maki-Banmen write in Satir Transformational Sys-
temic Therapy. 
In encouraging growth of the human "Self," the couple's book 
says Satir promoted four key goals: To raise individual self-
esteem, encourage responsibility, support "choice-making" and 
especially develop "congruency." 
The latter means being "straight," or saying what you mean 
and doing what you say. 
Even though Satir's philosophy brings a fresh emphasis on in-
dividual authenticity to Asian societies that tend to stress social 
conformity, Banmen is thrilled about the way Satir's commit-
ment to relationships, social improvement and transformation 

overlap with Asian and especially Chinese teachings. 
In that vein, Banmen is fascinated by the way the Chinese have also soaked up the work of another eld-
erly white North American spiritual philosopher, John Cobb Jr ., 85. 
Much like Banmen, Cobb is also being called a master, a guru, in China as he expands on transformative 
values that are similar to those of Satir. 
As an expert on the philosophy of Harvard's Alfred North Whitehead , Cobb regularly travels to China to 
teach tens of thousands of government officials and scholars about how reality is in "the process of be-
coming." 
The Chinese are adapting Cobb's teachings about "harmony," "interrelatedness" and "creativity" to their 
ecological, social and economic policies. 
Ultimately, Banmen says, much of Chinese philosophy, including the I Ching, centres on how to respond 
to change. 
Indeed, Satir's approach has often been called "Change Therapy." As Banmen says: "It's for those who 
want to do transformation." 
To that end, Banmen titled one of his books after Satir's motto: "Peace within, peace among and peace 
between." 
It explores how nurturing peace "within" an individual leads to peace "between" a couple and peace  

�
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"among" the family and wider society. 
 
'Retired' or 're-tired'  
Even though Banmen shows no signs of slowing 
down, he admits that spending a total of about six 
months a year in Asia is "way too much." 
He jokes about re-spelling the word "retired," saying 
it should be "retired," to reflect how exhausting it can 
be for anyone, especially an older man, to be jetting 
so often across the Pacific Ocean. 
"The travelling is bad and it's getting worse," he 
says. He misses spending more time in Canada with 
his wife, who also travels to teach in Asia and 
Europe, as well as their five grown children from pre-
vious marriages. 
But another part of Banmen is determined to carry 
on the passionate goals of his close friend and col-
league 
, Satir, who died from cancer at age 72. 
"She never finished what she wanted to do," says 

Banmen, who spent a great deal of time in intimate 
conversation with Satir in her final months. 
"Part of what I'm doing is a spiritual journey, because 
I'm helping carry on her goal of helping people con-
nect with themselves at a deeper level," he says. 
"It's my mission, really. It's a call -- too much of one -
- since I can't say no. But the snowball is rolling, and 
I can't stop it. 

Read about John Cobb Jr.'s fame in China 

Read about an innovative for Chinese people with 
depression in Richmond, B.C. 

* UPCOMING EVENT IN VANCOUVER: John Ban-
men will be leading a relationship-building work-
shop for couples on Saturday, Nov. 27th at The 
Centre for Peace, 1825 West 16th Ave , Vancou-
ver. For information, phone (604) 731-3101 or 
email office@canadianmemorial.org  

 

 

We just wanted to remind everyone that the Wisdom Box is your magazine and 
that we are always looking for information, updates, articles, pictures etc for the 
Wisdom Box.  Below is a list of production Dates and Submission Dates for the 
Wisdom Box, but we will accept submissions at any time.  If you have any ques-
tions please feel free to contact the office. 
Publication Date                              Deadline for Submissions 
 
December 31, 2010                           December 15, 2010 
March 31, 2011                                  March 15, 2011 
July 31, 2011                                      July 15, 2011 
October 15, 2011                               October 31, 2011                             
  
The Wisdom Box 
Next issue Submission Deadline is December 15, 2010 

 
 ��
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John will be speaking John will be speaking 
at this  19th Annual at this  19th Annual 
Congress  of IFTA in Congress  of IFTA in 
Holland next year on:                           Holland next year on:                           
“The    development “The    development 
and    Application of and    Application of 
the Satir model since the Satir model since 
the death of    Virginia the death of    Virginia 
Satir”Satir”  

ResearchResearch  PapersPapers  

Are you doing a masters or PhD research on the use of Satir? 
Please contact John Banmen  

jbanmen@dccnet.com 

Who would like to collect  the research papers and compile them? 
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Satir Transformational Systemic Therapy Training 
Program 
Level 1 
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Bianca Rucker, PhD is an experienced approved AAMFT        
supervisor offering supervision for therapists wishing to become 
clinical members of AAMFT or BCACC.  Supervision and      
consultation is also provided for therapists who would like to im-
prove their effectiveness.  Special expertise is offered in the area 
of   sexual and relationship therapy.  Fee = $120/hour for supervi-
sion.  Inquire about reduced fees for certain circum-
stances.       Supervision available at Cambie and Broadway, and 
also at Boundary Road and Marine Drive.  Contact Bianca Rucker 
at:  Bianca Rucker and Associates Inc., #400 -601 W. Broadway, 
Vancouver, V5Z 4C2 
Tel: 604-731-4466, Email: ruckerb@interchange.ubc.ca , or 
visit www.biancarucker.com 
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